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The past year, just as Walter began
practicing water law with Kronick Mos-
kovitz Tiedemann and Girard, one of the
region’s largest firms, concern began to
grow at a number of local law firms that
quality of life was not enough to attract
top law school graduates.

Across the country, firms were rais-
ing starting salaries for new assoclates.
The increases began in New York City
and have since snaked their way to the
West Coast. In Sacramento, a number of
firms have raised — or are planning to
raise — their salaries for new associates,

with some offers cresting the six-figure
mark. An $80,000 salary just hasn't been
enough to land a top law school grad in
Sacramento, which competes with the
notoriously higher salaries in the Bay
Area.

“It was just part of a plan to retain the
best and brightest that were out there,”
says Gary Bradus, managing partner at
Weintraub Genshlea and Chediak, which
raised associate salaries to $100,000 and
$108,000 this spring. “If we are trying to
get the best and brightest, we certainly
have to be competitive in our market.”

» As an associate with McDonough Holland and Allen PC,
: Cindy Condos works on major real estate deals:
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Salary isn’t the only driving force §
recruit-ing top young talent. For Man
managing partners, it serves g¢ almost -
de fa‘cto measure of a firm’s status i 1,
top-down world of law; and it is a key
recruiting and retaining talented 1w at
torneys at a time when law school tuition
and debt is on the rise. It also reflects
spike in demand.

Long before the latest wave of asso
ate salary increases swept the country
Bradus and other managing partners had
concerns about staying competitive te
recruit.

Only an hour or two away from San
Francisco and San Jose, Sacramentd
largest firms recruit against those cities
as well as Los Angeles and the Pacific
Northwest. Not only are they up agains
the allure such cities hold for voung
professionals, there is also a constant
discrepancy in salaries.

To further complicate the matter, na
tional firms — which are setting up shop
or expanding in Sacramento — can ab-
sorb salary increases much more easily
than local firms.

“There has always been a discrep:
ancy” in pay between San Francisco and
Sacramento, Bradus says. “My concern
is, is it going to become more so?”

While starting salaries at the larg
local firms now hover over $100,000, not
including bonuses, the firms are still re-
lying heavily on Sacramento’s quality of
life and the opportunities that can come
with working for a large, local firm.

Many of the firms’ websites refer o
the importance of balancing work life and
personal life. Billing requirements tend to
range between 1,750 and 1,900 hours, a
fair chunk of time but considerably less
than similar firms in larger cities.

There is plenty more to tout in terms
of lifestyle with relatively low home pric-
es and short commutes. In Sacramento
the median price of a single-family home
was $356,500 in the second quarter this
year, according to the National Associa-
tion of Realtors. This is compared to San
Francisco at $846,800 and Silicon Valley at
$865,000. In addition, commute times in
the Capital Region are under 25 minutes,
according to the U.S. Census Bureau.

Local firms also emphasize recruiting
law school graduates with local ties at UC
Davis School of Law or McGeorge.
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“We primarily recruit from local and
Bay Area law schools, and we look for
individuals that have solid academic
credentials,” says Gerald Holt, executive
director of McDonough Holland and Al
len PC, Sacramento’s second-largest firm.
“We don’t compete for associates with
large national or global firms. There is a
substantial difference between what we
are able to pay and what national firms

pay.”

For Cindy Condos, a Sacramento
native who has been an associate with
McDonough for three years, the chance
to own a home, have a balanced work
week and work for a firm known for its
specialization in real estate deals made
the decision to stay in Sacramento an
easy choice.

“This whole issue
has qatw..

more press than it
deseryes.”

- Keith Bolte, (00,
Kronick Moskovitz Tiedemann and Girard

“It’s not just about billing the hours,
but the firm has a commitment to letting
the employees have a quality of life and
workdlife balance,” she says.

Condos graduated from McGeorge
in 2004. Although she and her husband
had once lived in the Bay Area, she says
she never thought about moving back to
practice law. Condos has been able to
buy a home in the Capital Region as well
as play key roles in large real estate deals
at McDonough. “At a larger firm [ would
still be doing documents and not having
any client contact,” she says.

Despite McDonough's emphasis on
quality of life and the chance for client
contact, the firm will almost certainly be
raising associate salaries this month: an
indication that its current starting salary
of $88,000 and the chance for new attor-
1eys to have broad, in-depth experiences
is simply not enough to attract the qual-
ity of candidate the firm wants.

Don Vilfer & Pameia Hanba
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The Art of Collecting e-Evidence

on Vilfer is a specialist at uncovering what others cannot see. His
firm, Vilfer & Associates, practices the investigative art of computer
forensics. “Computer forensics is the systematic investigation of

a computer system to discover and preserve evidence,” Vilfer says.

Among the firm'’s successes is the recovery of chat logs to disprove a sexual
harassment, proving use of a jump drive to steal company secrets and recovering
deleted forms used to commit embezzlement. While his firm also uses traditional
investigative techniques {o obtain evidence, it is often this high-tech tool that
leads to a successful resolution of litigation or internal investigations.

Dylan Wiseman, of Littler Mendelson, reports, “Vilfer & Associates will forever
be on my speed dial.”

As a former FBI Agent, Vilfer knows the importance of obtaining relevant evidence.
Dale Campbell of Weintraub Genshlea Chediak agrees: “I have the confidence from
our years of working together that they have the experience and diligence to uncover
the evidence and present it in a compelling manner that will help make your case.”

For more information, visit Vilferinvestigations.com

Vilfer & Associates

2281 Lava Ridge Ct., Suite 130
Roseville, CA 95661
916.789.1602

don@vilferinvestigations.com
www.vilferinvestigations.com
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Holt, the firm's managing partner,
says the increase is spurred, in part, by
what has happened in other cities. But it
is also areflection of the rising cost of law
school. More and more, law school grad-
uates are saddled with debt and their
starting salary carries greater weight.

For example, tuition and fees at
McGeorge top $34,500 per year for day
students. In-state tuition and fees at UC
Davis top $25,500 annually.

“l knew as soon as these New York
City firms started increasing that we
would have to increase also,” he says. “1
think starting salary is very important
for first-year attorneys.”

While Condos would welcome the
advance, she says she expects it will
come at a cost, with a push for more
billing hours and, in turn, eating away
at some of the quality of life she has
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come to know at McDonough. “There is

Bullivant l Houser|Bailey .

Our areas of expertise include

- Business disputes
Business tax counseling
Construction development
Corporate finance and securities
- Human resources best practices
Complex insurance issues
Intellectual property protection

Real estate projects, from concept to sale
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Bullivant means business.

Attorneys at Law

www.bullivant.com

Seattle | Vancouver | Portland | Sacramento | San Francisco | Las Vegas
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STARTING SALARIES
AT THE LARGEST FIANS

DOWKEY BRAND LLP

K0, OF ATTRRNTYS: 120
FIRST-YEAR ASSOCIATES: 12
STARTING SALARY: $100.000

- YERR ESTABLISHED: 1926

SPECIRLTIES: banking, bankruptey,

| construction, employment, environmental,

estate planning, family, litigation, nonprofy
real estate tax, water, white-collar crime

KRONICK MOSKOUITZ TIEDEMANN AND 61
KO BF ATTORNEYS: 51

0. OF RSSOCIATES: 1

TRRTING SALARY. 80,000

ERR ESTRBLISHED: 1959

PECIALTIES: business, construction,

§
¥
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education, employment. insurance, Litigatio

public agency, natural resources, public fin

B realestate, water
" MCDUXOUGH HOLLAND AND ALLEN BC

FRTTORHEYS: 100

b, ,
0. OF ASSOCTATES: 33

SPECIRLTIES: business, construction,

- healthcare, publiclaw, real estate, litigation,

banking, fimance, corporate Secirities,
employment, environmental. estate planning,
probate. intellectual property, land use

| * Salarigs for associates likely raised this month

- DORTER SCOTT

OF ATTORKEYS: €8
OF ASSOCIATES: 18
RTING SRLARY: Haries
YERR ESTRBLISHED: 1076

.
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- SPECIRLTIES: civil litigation, product and

employment liability, medical malpractice,
construction claims, public-entity liability,

- {oxic torts, business

WEINTRAUB GENSHLER CHEDIAK

KO, OF RTTORNEYS: 32

KO, OF ASSOCIATES: 12 ,
STRRTING SRLARY: $100,000 - $108.000
depending on billing hours

YERR ESTRBLISHED: 1078

SPECIRLTIES: litigation, real estats, corporate
securities, intellectual property, labor,

estate planning, tax probate, entertainment







